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Career Assistance Available at Annual Conference

BY THERESA MINTON-EVERSOLE

There aren’t many better places to
network with colleagues (and poten-
tial colleagues) than at a professional
conference. And when the conference
affords an opportunity to parlay that
networking into a potential new career
opportunity, the experience becomes
even more valuable.

That thinking is the impetus behind
a career transition center sponsored
exclusively by talent management firm
Lee Hecht Harrison (LHH) at the
SHRM Annual Conference.

The idea to feature the center came

about “specifically because of what we’re
hearing from the membership,” SHRM
COO China Miner Gorman said. “We
are in challenging times with historic
job loss and unemployment that is
affecting practically every company and
every aspect of the U.S. and the global
economy. SHRM is extremely pleased
that LHH has stepped up to provide
invaluable support to our members
during the Annual Conference and
know that the conference attendees
will appreciate the complimentary job
search expertise being offered during
these tough times.”

Career Transition
Pavilion
Registration Area

Hours
Today: 9 a.m.-2 p.m.
Monday: 9 a.m.-5 p.m.
Tuesday: 9 a.m.-5 p.m.
Wednesday: 9 a.m.-noon.

Conference participants currently in
a job search or who might be prepar-
ing for a possible employment change

FOR HR,THE TIMETO LEAD IS NOW.

THE SOLUTION IS SHRM.

The SHRM 6lst Annual Conference & Exposition unites HR
professionals from around the globe. Your participation
shows the investment you are making in your career,
the future of your organization, and our profession.
Listen to the messages delivered by the many

distinguished thought leaders during this week's

may attend workshops and get one-on-
one career advice from experts who
will review resumes, answer job search-
related questions, and offer pointers on
effective self-marketing techniques and
strategies.

“LHH is helping the HR community
every day,” said Peter Alcide, president
and chief operating officer for Lee
Hecht Harrison, adding that the orga-
nization is pleased to work with SHRM
during the conference “to continue to
best support this vital community of
professionals in every way possible.”

In addition to obtaining personal
career advice, visitors to the center will
be able to attend small-group sessions
on key topics, such as planning for lay-
offs and corporate restructuring, using
outplacementand career transition ser-
vices, and retaining and engaging the
workforce.

Those registered in the conference
guest program will have access to the
career transition pavilion.

Attendees also will have access to
SHRM’s HR Jobs database, which
includes hundreds of career opportu-
nities, as well as to LHH’s LeadLink
job bank, containing a wide range of
employment opportunities across the
United States. LHH will conduct facili-
tated networking events for participants
to connect with others in their industry
across the country.

“We’ll have a full team of LHH staff
on-site to answer questions and share
their expertise with participants,” said
Alcide, adding that the company rep-
resentatives “will provide their business
cards and contact details if conference
attendees would like to follow up. We’re
[there] to help.”
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essential part of the largest, most relevant HR

event happening this year. As an HR leader,

Book Signings in
the SHRMStore

there's no better place to harness the most
credible resources that will help you tackle

today's most challenging HR issues. Build on

Come visit these authors and
have your books signed.

the momentum of this conference—uvisit
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